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(8) Otherwise fail or refuse to comply with any 
provision of Chapter 7 L 

Sections. A labor organization which is accorded 
exclusive recognition shali not deny membership to any 
employee in the appropriate Unit except for failure to meot 
reasonable occupational standards uniformly required for 
admission, or for failure to tender initiation fees and dues 
uniformly required as a condition of acquiring and retaining 
membership. This paragraph does not preclude a labor 
organization from enforcing discipline in accordance with 
procedures under its constitution or by-laws which conform 
to the requirements of 5 USC Chapter 71. 



ARTICLE 6 - Appropriate Matters 

Section 1, It is agreed and understood that matters 
appropriate for consultation and negotiation between the 
Employer and the Council are policies, programs, 
procedures and practices, or other matters relating to or 
affecting general working conditions of employees in the 
Unit which are within the discretion of the Employer, 
including but not limited to such matters as safety, training, 
labor-management cooperation, employee services, 
methods of adjusting grievances, appeals, leave, promotion 
plans, demotion practices, pay practices, reduction-in-force 
practices, and hours of work. 
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Section 2. It is recognized that this Agreement does 
not alter the responsibility of either party to meet and 
confer with the other regarding matters concerning working 
conditions not covered by this Agreement. 



ARTICLE 7 - Council Representation 
A. Stewards 

Section 1. The Employer agrees to recognize Chief 
Steward and Stewards duly authorized by the Council as 
provided in Section 2 of this Article. Total number of 
Stewards in all classes should not exceed the ratio 1 to 40, 
or a major fraction thereof, employees in the Unit. 

Section 2. The Council shall supply the Employer, in 
writing, and shall maintain with the Employer on a current 
basis a complete list of the names of all'chief Steward, 
Stewards, and Alternate Stewards. In the absence of the 
Steward, the Alternate Steward shall serve as the Steward. 
In the event of the absence of both the Steward and 
Alternate Steward, the Chief Steward shall serve as 
Steward. In the event of the absence of all three, the 
Council President will appoint an appropriate Council 
representative who may conduct the business after 
notifying the designated HRD labor representative. 

Section 3. The primary function of a Steward under 
this Agreement is the investigation and processing of griev- 
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such time within the work group are appropriate matters for 
processing through the grievance procedure. 

Section 5. When assigning employees to the swing 
and grav^ard shifts, the Employer agrees to consider those 
employees with the required skills who have volunteered. 
Employee's expressed desires not to change shifts will be 
considered. 



ARTICLE 9 - Overtime 

Section 1, It is agreed and understood that the 

assignment of overtime work is a function of the Employer 

However, supervisors shall not assign overtime work to 

employees as a reward or penalty, but solely in accordance 

with the Employer's needs. In assigning employees to 

overtime work the Employer will first give consideration to 

those qualified employees who are currently assigned to the 

job. Otherwise, overtime work will be assigned to those 

qualified to perform the work. The Employer will consider 

a request to excuse an employee from an overtime 

assignment provided another acceptable qualified employee 

is available and willing to work. 

Section 2, Employees assigned to overtime work will 
be given as much advance notice of such assignment as 
possible. It is recognized that it is of particular importance 
that such prior notification be given as early as circum- 
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stances permit when the overtime to be worked involves 
employees' nonnal days off Employees expressed desire 
not to work overtime will be considered 

Section 3, An employee can be called back at a time 
outside of, and unconnected with, his scheduled hours of 
work to perform unscheduled overtime work. When such a 
"call-back*' exceeds two (2) hours duration, the employee 
will be paid for the actual amount of overtime to which he 
is entitled under Sections 8 and 9, When such a call-back is 
iess than two (2) hours duration, the employee will be paid 
a minimum of two (2) hours of overtime pay, even though 
no work is actually performed, in accordance with 
applicable regulations for call-back overtime. 

Section 4. The Employer agrees to maintain records 
of overtime worked by employees in the Unit. TTie 
overtime record will be posted in the work area at intervals 
not to exceed four (4) months. Where the record indicates 
unequal distribution of overtime the Employer wall seek 
reasonable equity consistent with the manpower 
requirements. Overtime offered an employee who is not 
available for work shall be considered as overtime worked 
for the purposes of computing the distribution of overtime 
in accordance with this Article. 

Section 5. The provisions of Section 4 shall not apply 
to overtime resulting from call backs. However, any 
employee that has any concem as to this provision will be 
permitted to examine Management's **call-back log." 
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Section 6« A Council representative may direct 
requests for access to overtime records to the appropriate 
supervisor, to aid in resolving employee complaints 
alleging inequities in overtime assignments. Such records 
shall be made available to the extent necessary to resolve 
the request, provided the request specifically identifies the 
employee or employees involved and/or is limited to a 
group of employees reporting to a single supervisor 

Section?, In computing all overtime pay, the 
employee's hourly rate shall include any applicable shift 
differential determined in accordance with applicable 
regulations. 

Section S. An employee in the Unit shall be paid in 
accordance with applicable regulations, at not less than 
*'time and a hair for overtime work. An employee who is 
required to work two (2) or three (3) shifts within the same 
calendar day will be paid at the overtime rate for all time 
worked in accordance with current regulations. 

Section 9, Premium rates shall be added to an 
employee's scheduled p^ rate to compensate for unusual 
working conditions or assignments as provided for in 
applicable regulations. 

Section 10. In assignment of overtime, management 
will give consideration to Council representatives' 
responsibility to perform Council business during non^duty 
hours. The assignment of overtime will be consistent with 
existing 
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workload requirements and established area overtime 
assignment agreements. 



ARTICLE 10 - Environmental Pay Differentia! 

Section 1* It is agreed that employees required to 
perform work under the circumstances described in a 
category listed m 5 CFR 532 and subsequently approved 
through the Station's environmental pay program 
(NAWCWDINST 12532 J) will receive environmental pay 
differential in the amount prescribed by the CFR The 
environmental pay differential stated in each case is a 
percentage applied to the second step for grade WG-10. 
Subject to the conditions set forth above, the following 
examples of circumstances for which environmental pay 
differential may be applicable are provided as a guide: 

a. Dirty Work (4% for actual time exposed). 
Performing work which subjects the employee to soil of 
body or clothing: 

(1) Beyond that normally to be expected in 
performing the duties of the classification; and 

(2) Where the condition is not adequately 
alleviated by the mechanical equipment or protective 
devices being used, or which are readily available, or when 
such devices are not feasible for use due to health 
consideration; or 
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Section 4. Consistent with work load requirements 
the Employer will consider a request and if agreeable will 
make a reasonable effort to reschedule the days of the basic 
workweek and the shift hours of an employee so that he 
may attend an educational institution at his own expense to 
take courses related to his work. 

Section 5. When training is to be provided for a new 
job rating, the Employer agrees to consider employees 
presenUy on the rolls prior to hiring employees to receive 
such training. 

Section 6. When technological changes require the 
use of a composite job rating which will utilize the skills of 
more than one (I) trade, the Employer will consider 
reasonable efforts to train employees from the affected 
trades. 

ARTICLE 20 - Safety and Health 

Section 1. The Employer and the Council agree to 
attempt to meet the requirements of the occupational safety 
and health programs for Federal employees. 

Section 2. The Employer will continue to make every 
effort to provide and maintain safe working conditions and 
mdustnal health protection for employees in the Unit The 
Council will cooperate in these efforts and will encourage 
aJl employees to work in a safe manner. The Employer 
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!l7r f1^ f'-ff^^t'ons and a copy of the NAWS Safety 
and Industtial Hygiene Manual. A copy of the NAWS 
Safety and IndustriaJ Hygiene ManuJ shai] also be 
ZTS'luAff.r^''^'^ ^" N^^ Occupational Safety 

nPN^vmcf ty^^"^ ^^°^^^ h^ been established by 
OPNAVINST 5100.23. TOe Council wUi be provided a 
copy of these instructions and any future revisions. TTie 

wS: Sg^l'r " -'' -^^ -^ ^^f- ^0 comply 

Section 3. It is agreed that the Council mav desienatp 
members of department safety committees from^m'oye 
m such departments. The number of members sLf be 

head and Je Council. TTiese committees shall function 
during working hours without loss of pay or charge to leave 
to Its members. The committees shall meet at regula^ 
quarterly intervals to consider safety problems and to make 
recommendations to the Employer. n,ese shall incTSe 
recommendations for unannounced inspections S 
participation of at least one (1) Council committee member 

ieedel bils "^ '"^®*'"^' "^'^ ^^ ^^^^ °" ^ ^- 

H..?*'***'"/' ?^ Employer agrees to furnish protective 
cloAmg, safely shoes and safety equipment at no expenle 
to the employee whenever it is required by the Employer 
for safety or industrial health purposes. ^ 
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Section 5. In the course of performing their normally 
assigned work, all employees should be alert to observe 
unsafe practices, equipment, and conditions, as well as 
environmental conditions in their immediate work areas 
which represent industrial health hazards. Where 
employees have a reasonable belief that the job on which 
they are working poses an imminmt risk of death or serious 
physical injury and there is insufficient time to abate the 
hazard, they may decline to perform the assignment. 
However, they must take immediate steps to contact the 
appropriate supervisor. All OSHA laws and regulations 
and local Safety Instructions will be followed in reviewing 
the identified discrepancies. Should doubt exist after 
mspection, guidance will be obtained from the Safety 
Office or other knowledgeable sources, in order to make a 
final determination. Unsafe or unhealthy conditions 
observed by any employee must be reported to his 
immediate supervisor Allegations that safety policies, 
rules, and regulations established by the Department Safety 
Committee or emanating from other authority have been 
violated shall be subject to the Grievance Procedure. 

Section 6. The health and safety of Employees while 
working is paramount to the Employer. The Employee's 
health and safety will be carefiilly considered in all assign- 
ments of work. The Employer will take particular care 
when assigning employees to work in ovens, tanks or 
similar con-fined spaces. All local Safety requirements and 
OSHA laws and regulations will be followed (ie, standby 
requirements when working in confined spaces). Safety 
measures will be 
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regularly evaluated and input from employees will be of 
prime importance. 

Section?. The Employer shall determine which 
chemicals are toxic and may cause sufficient contamination 
through handling to necessitate showers. A list of those 
toxic materials used in propellants and explosives shall be 
made available to all cognizant supervisors and to the 
employees. Explosives and propellants containing these 
toxic materials shall be clearly identified as such. The 
immediate supervisor shall determine which operations 
shall cause contamination sufficient to wan-ant showers. 
Transportation and adequate time will be provided and 
allowed to those employees who must take showers as a 
result of contamination from toxic materials, so they may 
be at their assigned stations at the end of their shift. 

Section 8. When it becomes known that an accident 
has resulted in a fatal injury to a unit employee, and the 
NAWS Safety Program Office has been designated as the 
mvestigating body, the Council will be notified as soon as 
possible and may participate as a member of the 
mvestigating and reporting committee. A Council Officer 
may review at the Safety Office all reports covering 
mvestigations of disabUng work injuries. 

Section 9. When the Medical Officer of the 
Employer determines that an employee is physically unfit 
for duty after reporting to work, arrangements will be made 
to provide a medical attendant and transportation to a 
hospital, doctor's 
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office, or to the employee's home in those cases where the 
MedicaJ Officer determines that such transportation and 
medical attendant are necessary. 

Section 10. Medical treatment for injured employees 
and ambulance service with a qualified attendant will be 
available on all shifts. 

Section 11. Supervisors in all departments employing 
Unit employees shall periodically conduct employees' 
safety education meetings in accordance with local safety 
instructions. 

Section 12. Whenever a supervisor receives an 
accident report which cites unsafe practices by an 
employee, the supervisor will discuss the report with the 
employee and allow the employee to attach any written 
disagreement he or she may have (and give a copy of the 
safety report to the employee if requested). 

Section 13. Both Parties agree that unit members' 
health, welfare, and safety is of utmost concern. Therefore 
It is to both Parties benefit to actively detect, prevent and 
correct substance abuse. Accordingly, both P^es 
recognize a mutual responsibility in this area to eliminate 
any substance abuse. To pursue these goals, the following 
steps will be employed: 

a Substance abuse, when detected, will be brought to 
the attention of appropriate personnel. 
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b. Annual physical examination procedures will 
include such diagnosis for substance abuse, as is permitted 
by Navy regulation and guidance, 

c. Both Parties will cooperate in programs and policies 
to eradicate any problem of substance abuse. 



ARTICLE 21 " Wage Survey 

Section 1. It is agreed that the Council has the right 
to request that area full scale or wage change surveys be 
conducted v\/hen significant industry v^age raises have taken 
place in the area, and that such request and substantiating 
data shall be forwarded promptly by the Employer to the 
appropriate authority. 

Section 2, The Employer agrees to advise the 
Council of the receipt of official notification that 
preHminaiy preparations are being made for the conduct of 
a full scale wage survey. Such notification to the Council 
will, insofar as practicable, be made v^thin five (5) 
working days after its receipt by the Employer The 
Employer also agrees to notify the Council within twenty- 
four (24) hours when information is received of the start of 
an official wage survey. 

Section 3, When notified of tiie proposal to com- 
mence a wage survey in which the Employer will have data 
collectors, the Council may submit a list of names of 
employ- 
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ees in the Unit for nomination as data collectors. It is 
agreed that the Employer will submit the names to the wage 
survey authority for consideration. 

Section 4. The Council and the Employer agree that 
these provisions are subject to the interpretation and 
application of applicable laws and regulations. 

ARTICLE 22 - Trade Jurisdiction 

Section 1. In the event a problem arises with respect 
to trade or craft jurisdiction affecting employees in the 
Unit, the Council may bring such matters to the attention of 
appropnate officials of the Employer. The Employer agrees 
to give consideration to the views and recommendations of 
the Council in regard to policies and practices relating to 
assignment of work to the various trades to the maximum 
extent possible commensurate with maintenance of 
efficient NAWCWD and NAWS operation. 

Section 2. Before work is permanently assigned 
contrary to trade lines previously accepted in the 
NAWCWD and NAWS and when the reassignment is 
significant, the Council shall be notified of the intended 
action and given an opportunity to present its views to the 
Employer. In the event of disputes arising out of this 
Section between the Employer and the Council, the Council 
may seek resolution as outlined in Article 3. 
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Section 3. The Employer agrees that employees in 
the Unit will not be assigned to menial or dirty tasks, or to 
work which is generally recognized as undesirable,' as a 
reprisal or punishment. 

Section 4. Only personnel who are authorized and 
qualified, in the opinion of management (or in training) 
shall be permitted to operate machines or equipment that 
could cause injury to an inexperienced operator or endanger 
other employees. 

Sections. The Employer is prohibited from 
disciplining or otherwise discrimmating against any 
employee because he has filed a complaint or given 
testimony under this agreement. 

Section 6. Employer agrees prior to changing local 
established conditions of employment, the Employer will 
meet with the Council President or his designated 
representative to discuss or negotiate the need for these 
changes as per Article 6 of this agreement. 

ARTICLE 25 - Procedures for Temporary Promotion 
to Supervisory Wage Grade Positions 

Section 1. It is agreed that it is the right of the 
Employer to determine when and by what method to fill 
tem-porary and permanent first level wage grade 
supervisory 



55 



0214 



Case 1:05-cv-02183-EGS Document 10-9 Filed 11/23/2005 Page 18 of 52 



Office of Personnel Management publication entitled X 
118-C (revised), and other applicable regulations wall 
apply. It is agreed and understood that the Employer's 
policies and practices with respect to temporary promotions 
are appropriate matters for consultation. In this regard, the 
Employer agrees to give maximum consideration to the 
skills and talents of NAWCWD and NAWS employees in 
order to achieve resulting benefits of higher morale and to 
reduce tumover 

Section 2. The Employer, when it is determined 
necessary to temporarily fill in for an absent Foreman or 
other first level wage grade supervisory personnel, agrees 
that the following procedures will be followed: 

a. A temporary promotion will be made if the 
Employer determines that the employee meets minimum 
qualifications and the assignment will be for at least 
fourteen (14) calendar days but not more than 120 calendar 
days. 

b. Any temporary promotion in excess of 120 calendar 
d^s will be subject to the requirements of the NAWCWD 
Merit Promotion Policy. 

c. The 120 calendar days is cumulative and includes 
prior service under details as well as previous temporary 
promotions to higher grade positions during the preceding 
twelve (12) months. 

Section 3. When an employee performs the duties of 
a supervisor for a period of one (1) day or more but less 
than 
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fourteen (14) calendar days, a record of supervisory experi- 
ence will be accumulated and documented every ninety 
(90) days in the employee's personnel folder by the 
immediate supervisor. 

Section 4, 

a Promotional opportunities will be publicized. 
Publications will include information concerning minimum 
qualifications, the fomi to use in making application, or 
other specific requirements to be met 

b. When vacancies occur in supervisory positions, it is 
agreed that each new vacancy wil! be officially announced 
and advertised in accordance vWth provisions of Section 4a 
above. 

Section 5. The Employer and the Council agree to 
refrain from interfering, restraining, or coercing any 
employee in exercising the right to receive consideration, 
or to decline consideration, of a promotional opportunity. 

Section 6* Employees selected under this Article will 
be released, in accordance with the time frames established 
under the NAWCWD Merit Promotion Instruction, for 
permanent promotion or reassignment. 

Section 7* Any employee in the Unit who is not 
selected for permanent promotion shall have the right to 
ascertain from the employer in what areas, if any, the 
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employee should improve in order to increase his chance 

for nromotinn 



for promotion. 



Section 8* It is the employee's responsibility to 
maintain a current resume with HRSC, 



ARTICLE 26 - Promotions (non-supervisory) to Wage 
Grade Positions 

Section 1* The Employer agrees to make promotions 
within the Unit in accordance with the Federal Merit 
Promotion Program and all applicable laws, rules, 
regulations, and instructions. This Article covers non- 
supervisory wage grade positions such as Warehouseman, 
Journeyman Mechanic, Inspector, Maintenance Scheduler, 
Leader, etc. Career promotions of employees in a job 
within a career field which specifically have been filled for 
training and career progression will be considered as 
exceptions to the merit promotion procedures. 

Section 2, Permanent Promotions 

a Vacancies filled through the Standard 
Automated Inventory and Referral System (STAIRS) will 
be listed and described on the local Human Resources 
Department website (https://hrdmugu.mugu.navy. mil hrd). 
Minimum qualification requirements can be found on the 
Department of Navy Human Resources website 
(v^Avw, donhr. navy , mil) . 
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Section 3. Temporary Promotions 

a The Employer reserves the right to determine when 
and by what method to fill in for absent non-supervisory 
wage grade personnel. However, it is agreed and 
understood that the Employer's policies and practices with 
respect to temporary promotions are appropriate matters for 
consultation. 

b. If a non-supervisory wage grade position is to be 
filled temporarily by an employee in the Unit, the 
Employer agrees to make a temporary promotion, provided 
the employee meets minimum qualifications and it can 
reasonably be determined at the time of the appointment 
that the assignment will be at least fourteen (14) calendar 
days but not more than 120 calendar days. Any temporary 
promotion in excess of 120 calendar days will be subject to 
the requirements of the NAWCWD Merit Promotion 
Policy. The 120 days is cumulative and includes prior 
service under details as well as previous temporary 
promotions to higher graded positions during the preceding 
twelve (12) months. 

c- Temporary promotions for more than 120 calendar 
days will be made from those candidates referred by 
HRSC- 



ARTICLE 27 - Reduction in Force and Reemployment 

Section 1. The Employer agrees to notify the Council 
of impending reductions in force affecting ten (10) or more 
career or career-conditional employees within the Unit, and 
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the reasons therefore, as far in advance as practicable. The 
Employer also agrees to inform the Chief Steward 
concerning affected competitive levels, date of action to be 
taken and number of employees affected, where one (1) or 
more employees are involved and this information becomes 
available. The Council agrees to render its assistance in 
commimicating to the employees the reasons for reduction 
in force. 

Section 2, The Employer agrees that, in order to 
minimize the impact of any reduction in force, full 
consideration will be given to qualified Unit employees 
who are being affected by reduction in force for all 
available vacant graded and ungraded positions. 

Section 3. Career and career-conditional employees 
separated by reduction-in-force actions shall be placed on 
the Reemployment Priority List for all positions for which 
qualified and available as indicated by them in writing to 
the Employer The names of all such persons shall be 
placed on the list as determined by repres^tatives of the 
Department of Defense and/or the Navy Department Such 
listing will be in the following order: 

a. Group I Career 

b. Group II Career conditional 

Section 4. Acceptance of a temporaiy position by an 
employee on the Reemployment Priority list will not affect 
his status on the hst or his eligibility for reemployment in a 
perman^t position. 
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Section 5. When an employee in the Unit receives a 
notice of '^Reduction in Force," if he so desires, he may 
review the following records: 

a. The retention register on which he is personally 
listed, 

b. The retention registers Hsting employees who may 
be entitled to displace him. 

c. The retention registers hsting employees whom he 
may be entitled to displace. 

Any employee m the Unit desiring to review such 
records may, if he so requests, be accompanied by his 
Council Steward, 

Section 6. It is recognized that there are competitive 
areas for Reduction in Force (RIF) purposes at NAWCWD 
and NAWS. The Employer agrees that no unit employee or 
groups of unit employees will be placed in another 
competitive area for the sole purpose of improving 
retention standmg. The Employer will notify the Council of 
any actions which would result in changes in competitive 
areas for bargaining unit members. 

Section 7. In order to prevent RIF avoidance actions 
at the time of a RIF, the Employer v^l! comply with 5 CFR 
351 and may, if necessary, freeze all personnel actions on 
positions impacted by a potential RIF and any exceptions 
will be discussed by a joint Management/Union team. 
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Sections. Any employees impacted shall have the 
right to appeal this RIF action to the MSPB. 



ARTICLE 28 - Repromotions 

Section 1. In filling vacant, ungraded first level 
supervisory positions under the Federal Merit Promotion 
Program, those employees who formerly held such 
positions on a permanent basis fi-om which they were 
demoted as a result of reduction in force, within the 
previous two (2) years, and who meet the qualification 
standards for the positions, will automatically be certified 
in the group of highly qualified applicants for the position 
and will be given special consideration for the vacancy. 

Section 2* In filling ungraded, non-supervisory 
positions, those employees who formerly held such 
positions on a permanent basis from which they were 
demoted as a result of a reduction in force, vrithin the 
previous (2) years, and who meet the qualification 
standards for the position, will be given preferential 
consideration by selecting officials for repromotion to such 
positions as vacancies arise. Employees thus demoted and 
who seek repromotion, should file for the position under 
the Federal Merit Promotion Policy and Navy/NAWCWD 
Promotion Policy Instructions and Notices, in order to 
ensure maximum consideration (see Articles 25 and 26). 
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Section 6. An arbitrator shall not change, modify, 
alter, delete, or add to the provisions of this Agreement 
Such right is the prerogative of the contracting parties only. 

Section 7, Qu^tions involving the interpretation of 
published Navy and Department of Defense policies or 
regulations, provisions of law or regulations of appropriate 
authorities outside Department of Defense ml\ be 
submitted to the source of issuance for interpretation. 

ARTICLE 34 - General Provisions 

Section 1* It is recognized that contracting of v^ork 
that is normally performed by members of the Unit is of 
mutu- 
al concern of Management and the Council When contract- 
ing of functions normally performed by the Unit is being 
considered by Management, and v^hen this consideration 
leads to the conclusion that career members of the Unit will 
be adversely affected, the Employer agrees to notify the 
Council of the impending contract and to discuss the 
reasons therefore, and will provide available written 
information related to that decision. Management further 
agrees to consider ways to minimize, insofar as is 
practicable, any displacement action of career employees 
through realignment, reassignment, the restricting of in* 
hires, and 

any other reasonable action, which would result in 
the retention of career employees. Nothing in this 
Section restricts or otherwise inhibits Management 
from discharging its obligation to higher authority, 
administering the budget, or adjusting the ceiling or 
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types of employees as changing technology or operating 
philosophy dictates 

Section 2. The Council will be fiimished access to 
pertinent instructions and regulations by the Employer. 

Section X The Employer and the Council affirm their 
joint opposition to any discriminatory practices in 
connection with employment, promotion, or training, 
believing that the public interest requires the full utilization 
of employees' skills and abilities without regard to 
consideration of race, creed, color, national origin, sex, age, 
religion, political affiliation, physical handicaps, or marital 
status. 

Section 4. Depending on the nature of the handicap, 
special consideration will be given to the assignment of 
reserved parking spaces for use of the handicapped. 

Section 5. The Employer will publish, on a space 
available basis, notices or other appropriate news items of 
general interest submitted by the Council and approved by 
the Employer 

Section 6. Distribution of Union Literature, 

a The Employer agrees to permit the Council to 
distribute printed Union literature and information on the 
NAWS. Distribution will be accomplished during 
employee's non-work time and those persons distributing 
the printed material will be in an approved non-work status. 
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b- Bulletin boards shall be provided by the Employer 
for use of the Council and its affiliates. It is understood and 
agreed that these boards will be placed in all shop and work 
areas where employees are covered under this agreement. 

c. Management reserves the right to control (ie, 
pornographic, inflammatory, discriminatory) the material 
posted or distributed on the Station. 

Section 7. The Employer agrees to make a continuing 
effort to provide and to maintain suitable lunch facilities for 
employees in work areas. The Council agrees to cooperate 
in keeping such facilities tidy and in good condition. 

Section 8. When an employee is required to work on 
an unscheduled assignment in a remote work area and food 
is not available within reasonable walking distance, the 
Employer shall make reasonable efforts to allow the 
employee to obtain food at the employee's expense. 

Section 9- Subject to the provisions of applicable 
regulations, the Employer agrees to furnish special tools, 
safety shoes, special clothing, and special equipment that 
employees are required to use. 

a. Under conditions where employees are required 
to furnish their own tools, the Employer shall provide a 
secure place where employees may keep their tools. If all 
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or any part of the employee's personal tools are lost by 
reason of failure of the Employer to provide such a secure 
place, or by fire, flood, or theft involving un!av\^ful entry 
while in the secure place designated by the Employer, the 
employee shall report the loss to his supervisor during the 
next v\/orking day. The employee may submit a claim for 
reimbursement for the loss in accordance with applicable 
regulations. The Employer shall provide assistance in 
preparing the claim if requested by the employee. 

Section 10. Members of unions affiliated with the 
Council may make voluntary allotments for the payment of 
dues in accordance with the terms of a separate agreement 
between the Employer and the Council executed in 
accordance with applicable regulations of the Office of 
Personnel Management and the Navy Department. Copies 
of the Agreement for Voluntary Allotment of Union Dues 
will be on file with the financial officers of the Council and 
affiliates, and with Head, Payroll Branch, Customer 
Services Division, Comptroller Department. 

Section 11. Officers and Stewards of the Council may 
wear Council identifying insignias furnished to the 
employees by their Council 

Section 12. The Employer will make reasonable 
efforts to provide and maintain satisfactory sanitary 
showers, washrooms, and locker facilities. The Council 
agrees to cooperate in keeping such facilities tidy and in 
good condition. 
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ARTICLE 35 - Duration and Changes 

Section 1. The provisions of this Agreement shall 
become effective on the date of approval by the Secretary 
of Defense or designee. By statute, any changes as 
discussed in Sections 3 (a), (b) & (d) and Section 5 wi!i 
become effective on the date of approval by the Secretary 
of Defense or designee. If the Secretary of Defense or 
d^ignee does not approve a specific Article of this 
Agreement, only those specific Articles which are not 
approved after this reviev^ will be renegotiated by the 
Council and the Employer. The remainder of the 
Agreement will become effective as specified above. 

Section 2* This Agreement shall remain in full force 
and effect for a period of three (3) years. Further, it is 
provided that this Agreement shall terminate at any time it 
is determined that the Council is no longer entitled to 
exclusive recognition under 5 USC Chapter 71. It is further 
provided that the Council will be notified promptly by the 
Employer should withdrawal of recognition be proposed. 

Sections, This Agreement, except for its duration 
period as specified in Section 2 of this Article, is subject to 
opening only as follows: 

a. Amendments may be required because of 
changes made in applicable laws or Executive Orders after 
the effective date of this Agreement. In such an event, the 
parties will meet for the purpose of negotiating new 
language 
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ARTICLE 8 
OVERTIME 

0801. Policy. 

Assignments to overtme shall be distributed as fairiy and equrtatjfy as practicatjie annually 
under the fdtowing conditions: 

a In order to effectively and effidentty axsxnpfeh the tasks of the shipyanj, the 
employer shall detemwne the numbers, job ratings, and qu^ifications required to meet its overtime 
requirements, aid identify the emptoyees who meet those requirements. 

b. l-towever. in 6\e interest of equitabte dtsWMjfon. enpfc^ree morale, job continuity 
arxJ eccnon^ of operatiwis. when making owrtime assigrenents, first setecfon may be made from 
those emptoyees currently assigned Id the pb on that sKft. S^ection shall next be made from those 
emptoyees assigned to the crew, then prpfect. then the appicabte shop volunteer overtime list. 
Under this article, equitable shall be defined as each emphayee having the same opportunity to have 
wwked ttw overtime and tfwn distributed sBnong the emjAjjrees in quesfion. Wcffk assignments wilt 
be made, to the extent fraScable, tejward tfie fiar and equitatNe dstribution of ovm^ns. It is the 
intention of both parties that non-setection shall be a rare occurrence and must be substantiated and 
oynmunicated to tfie en^^irio^e upon request 

It is tfre int^t of the parties to nedu(» such in^alarw^ to ffw extent practicaWe 
consistent with the jxovi^ons of the articie. 

The Council recognizes the en^Jtoy^'s r^t to requ»e emptoyees to work overtime, 
l-towever. upon reqi^st. an enr^atoyee may be relieved ftwn an overtinw assignmait prowled that 
another emptoyee with the d^red qualificattons is avail^ste and wiHing to work. Whenever possit^ 
and in accordance with 0701, an emptoyee will not be required to wori< more than tNrteen (13) 
consecutive days. The emptoyer reserves tfie rig^t to require empto>^es to repot for overtime work, 
but wiB reasonably accommodate an emptoyee's requ^t for relief of the overtime assignment for 
obsen/ance of their reHgtous feiitti in accordance with Title V!t erf tfie Civil Rights Art trf 1 964. 

0802. Employee Notification. 

In tfffi assignnrent of overtime Ihe En^oyer will provWe tfw Emptoyee with as much 
advance nofic» of tentative overBme worit as p-acticai. Whenever posstt>le. the Emptoyer will give 
twenty-four (24) hours notice of overtime to be performed outsicte the Emptoyee's basic wt»kweek. 
Hovi«ver. during emergent situatiorjs. and whenever possible, confimration of instnicttons to report 
for overtime will be given no later than mid-shift of the tast scheduled shift before the overtime 
commences. The Council recognizes that in some cases little or no advance nottoe may be possible 
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because of various factors such as the relationship between the sequentiai natum of work operations 
and conflicts between crafts in the physical anea required for operations. If advance notification is not 
possible, the Employer will give strong consideration to tt« Emptoyee's personal circumstances in 
relieving the Enr^jfciyee of ttie overtime assignment. 

0803. Employee Absence On An Overtime Day. 

When an illness or an emergency which could not be approved in advance necessitates an 
Emptoyee-s absence from scheduled overtime, the Employee shall notify their supenHsor or other 

des^nated personnel prior ID the start of the scheduled sh,fl or as soon thereafter as possible in 
accordance with Sections 1302 and 1405. The Employee is responsible for justification of absence 
on an overtime day upon return to vwMfc. 

0804. Extended Shift. 

VWien an Employee is scheduled to work an extended shift, the provsions of Sections 0704 
0707. and 0708 apply. If an Employee is woricing an extended sKft of more than ei^ (8) hours a 
day the Empkw agrees, upon request, to have a discussion with the Employee prior to assigning 
such woric for more than Six (6) consecutive days. The Counci r«»gnizes them may be unique 
arcumstances when a discussion may be precluded under the provisions of 5 CFR 610 121 When 

Employees are assigned to extended shifts, the Emptoyer will consWer an Employee's request for a 

non^ thirty (30) minute h^ bTB^ at the end Of the nrst ei^t (8) houra. and may assist the 

Employee in m^ng appropriate an^ngements for food to be avaflable at the Emptoyee's expense 

The Emptoyer will give careful cor^ideration to any reasons Ihe Emptoyee might offer for being 
refes^d from the ass^ment. 

0805. Minimum Overtime. 

The Empksyer agrees to make a reasonable effort to provkle at l^t four (4) hours of wort< 
to an Emptoyee who is required to perfomi inepilar or occasions wort, on an overtime basis on a 
nomcheduledwori«lay. When the sendees of the Emptoyee are not required for this period of time 
the Emptoyee will be paid a minimum of two (2) houm overtime pay for each "caJI back'. 

0806. Cail Bacl( Overtime. 

The foltowing provisions wil apply to situatkxis ffiw^mig "c^l back" overtime: 

a. An Emf*Dyee wlH not be fJaced in a leave without pay status during the basfc 
wori<week solely to avoki payment of overtime. 

b. An Employee may request to be placed in an annual leave status for all or any 
fxMfcn of the regula- shift. 
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c. An En^yee may requ^t to Nave their sNIt hoi^TS changed for the foliowing shift 

0807* Relationship To Leave. 

An Empfoyee's ^jproved absences during the basic worlweek shaJt to* be considered in 
determining wNch Empbyee wiH be selected for an overtime assignment 

0808. Records, 

T^ Employa^ a^ees that each Supervsor w8l maintain ov©1ime records which wilt retecfc 
a Days the Emf^oyee worlted overtone: 

b. Days the Err^^oyee vi^s provided the opp<xtuf% to work overdme; &nfi 

c. Days t^^ En^^oyee failed to report for overtone. 

Sodi records ^^« be made avaiiabte to a Corned Steward to that extent recessary 1^ the 
fXirposa of r^oMng an &TH>*oyee*s con^W ategmg ir^uities In overtime. Such reqt^sts by a 
Coundt Siewaid nuist spectfcatty ider^ ^be Empioyee(s) involved. 
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ARTICLE U 
TRAVEL 



1101. Policy. 

Travel and off-station tenporary duty (he,Binatef mferiBd to as 7DY) assignments are 
condrtions of employment. Employees who a,« sent on tmvel or TOY are r^red to exe«:«e care 
«, .icumng expenses and expenc^ng government time and ,««H.rces in accom^ 

Re«T*unsement of per diem arKJ bBvd expenses wa te at rates comistent wHh the provisk^^ 
Joint Travel Regitetions (JTR). Vokime II. 

1102. Selection And Assignment To TDY. 

TDY assignment win l« made as «aidy and equitably as practical «hfle ensuring ^ 

m.ssion r«,«remenls Of *« SNpyani ara met It « ag«ed that the Emptoyer v«ll detem«^ 
^, numbers of Employees. Job ratings. qualiiScatior«. (pursuant to Article 0705) when assigr^ng 

ur^ 6.^ to TDY. Selecttons lh«, among Emptoyees meeting the »^ 

v««be made on an rotasonal basis Of tt« «^ 

eigNeen montf®. ' 

a. Vdunt^Ks. When a need for a TDY assignment occurs, quafified vtA^nteers 
w« be g^^ first consideration for *«as«gnmeni ff the number of qualllled volunteers exceed the 
rHimber of vacan«s. seniority w« be used in setecting^^lunteers. Senfortty wiH be detem«>ed by 
use of the reter^on register, unadjusted for pertbm^nce ratings. The Employer w«t start with the 
most senior qualified volui^r. and will rotate through the retention repster in offering TDY 
assignments. 0«» a volunteer raceives an assignment, he/she will not be eligible for consideration 
until a foil rotation Of the volunteers on the r^ention register has occurred. Volunteers who provide 

sufBdent justifkafen (rf a hardshio % &ie rr^^^nn r™- rf«iH».»« - -rrtv 

wiuanip as me n^son for dec^wig a TDY ass^pmnt wtl retain their 

piwition in the fot^kin for fijiure consderation. 

1. Wentfficatlon of voluirteers. Shops and codes may maintain ongoing 
v^lists. Wh^Bsts are maln.a^.Empfoyees a.. responsiWe for notifying the Resou«. 
Offtee or applicable superv^or Of their desire to be included on (or removed from) ^ 
Voli^teer fists wi8 be updated quarterly. Where volunteer Nsts are not maintained, Shops and codes 
will solica among quaSfied Emptoyees for volunteers when assignments arise. 

b. Nen^dunte*,. If an Inm^ffident number of vokinteers are avalabte for the 

TDY assignment, the Emptoyer wi« start With the le^t senior qualified Emptoyee. and win rotate 

tf^mugh me retentfon register, unadjusted for perfonnanc^ ratings, in hve^ 

TDY assignments. Once a norvvdunteer receives an assignment, he/she wi« not be considered for 



36 

0243 



Case 1 :05-cv-021 83-EGS Document 1 0-9 Filed 1 1 /23/2005 Page 47 of 52 



a fu^er .nvduntan. TDV assignment un« a fu,. rotation of the r^tentfon ^tsr has occun^d 
Employaesmayfaee>«:usedfromanas3l9nmentifsufIidentMistifcafc^ ,, 

those cases. Employees will retain their position in the rotation for Muie consideration 

c. Exceptions and BmitaSons. It is understood Ih^ in some Wted circumstances 
TDYass.grunents may !» justified ««,^ 

SNpyard (examples include emergent assignments or functional teams such as Battery 
Replacement Team. Hatch Team. Sail Team. Steam Generator Team. etc.). ,n additkx, ft wi, be 

l^n. in some oases to pass o^ volunteers or non-volunteers who are othen«se ellgit^ 
the ass^nment due to such factors as tf« Employees' current or near^™ cn^ 

d. Assignment Once a unit Emptoyee arrives at the TDY station, the Employee will 
^.n«,ereunt« the wor.««n«hed or relieved from duty. However. Emptoyees may be relieved 

N^uty .f mitigating drcumstances require the Employee to request return to t^ 
unft>rBseen emergencies, illness, or exigencies. 

oTH^ /■^"*^'^^"'''^*«"^^*"«^ 

^ yea.^ The Cound. may review such records to resoK* spedllc ^^ Disclosures^ 

records win l)e in acoorttence of Arttcte 3009 of Ws A^eement 

1103. Notification And Pr»-Trip Brief. 

a. Unit Employees proposed for TDY off-^tion win t« infbm^lly alerted as soon as 
pracftcal that travel may t>e necessary. Du,*^ ».« discussion, the Enployee w« be given as much 

I^Il!l!r Z^"ZU""- ^ ^'"^ - -ve put^ ™,^ 
avasacse tor ^n^aloyees reacSng and nfomi^ion, 

b. VVhen Employee<8) are selected for TOY the Em|*,yBe{s) wfll t» briefed by a 
r«pr«entaeve of *« Employer. Emptoyee(s) wil, be gh«n as much Nbm,^ as is knL 
^K.ern^«.t|>Y.K*K«ngbutno.«^fot^andaccommod^a^ 
d«par.ur« and return dates, appficable per diem rBtes. and Whom to contaa v^ 

at«ut travel, etc. The Emptoyer w« advise EmpK^ as soon as possible Of any changes or 
modincations which may reduce the Empfoyees expense entitlements. Travelers will be^d of 

no««^ and may attend the briefing fo monitor the bfom^on ^ven Employees When ten (10) or 
WTO unit Employees are selected for a TDY assJgnmenL 

1104. Trave J Orders And Advances. 

a. The Employers goal is that travel orders win be prepared and Will be issued in a 
.-H^^y manner. f*«ma«y. a copy of tt^ final travel orders, advanced funds (if any are authonzed) 
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and transportation tickets v«it be provided at least or» (1) fuB work day prior to the scheduled 
departure date. The Emptoyer may not be able to m^e timely delivery of the necessary documents 
due to drcumstances. In such drcumstances. the Emptoyer wiS make every effort to provide for any 
authorized advarwe in time fix Employees to transact related business with a financial instrtutfon. 
The Empk>yer recognizes the Emptoyee{s) concern that they have sufficient time to convert the 
checks or any etectronic advances to cash and/Of travelers checks prior to departure. Iftheadvance 

has not been delivered fay 1200 hours on the last normd v«ricday prior to the scheduled departure. 
time altowed may be granted to accomplish this transaction « a bar*ing fedlity on the Shipyard o.^ 
one rithe immediate area of ttw ShipyanJ (i.e., wttwi a few blocks). 

b. Emptoyees who perform TDY travel wfll normally obtain and use a government 

charge card for that purpose. The EiTHStoyer wiB assist eniptoyees in obtaning sudi cards and wi« 
provide infonnatfon regarding how they »e to be used. Emptoyees with government diarge cards 

can obtain cash advances for TDY travel through the use of automated teter tnadwes (ATTite) and 
other expenses can be paid with the card. Emptoyees are responsiWe for Smely payment of the 
char^ card balance upon receipt of reimbwsement for the travel expenses. If »» TDY assignment 

is to an area where a government charge card cannot be used, Emptoyees will be advanced 80% <rf 
the estimated per diem and 100% (rf outof-podcet expenses. If an EmfAjyee does not have a 
govemmeitt diarge caitl. and is being required to travel wHft insuffidert notfce to obtain a 
government darge card, that emptoyee wfll be provkled an advance of 80% of the total projected 
per diem and 100% of out-oH»d<et expenses authorized under the JTR. The Coundl agrees to 

assist *» Erriptoyer by «wouraging emptoyees to obtain and properly use the governrner* diarge 
cards to pronwte ^feaency and niirwniZB the number of required Bxceptfons to 8% nomial p^ 

c. Upon comptetfon of a TDY. Emptoyees are respon^}le for justifying the 
expenditure of advanced fonds and for reimbursing the »»pyard for advanced funds in e«;ass of 
altowedexpeffiStures. Emptoyees are cautioned to keep comptete and accurate records. 

d. Empkjyees r^imiing from TDY who are entitled to a reimbursement of funds 

shall receive that reimbursement wtthin twenty {20) calendar days of submisston of their completed 
travel dawn to the Errpo^. 

1105. Time Of Travel. 

The Emptoyer agrees tf>ai where practical and within the control of the Emptoyer. 
Emptoyees on ofiidal travel will perfomi that travel during periods for whfch they can be 
compensated. Employees wil be compensated for travel in accordance with appltoable laws, njles. 
and reguisritons. 

1106. Utilization Of Government Quarters. 
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a. Employees on TOY away from Puget Sourri Ha^/^ Shipyard shall not be required 
to Jtilize govenment quarters wherever the quarters are deemed inadequate under Department of 
Navy regulations. Upon request the Employer will ^M^ovkJe tt^ Cmnai a current listing of government 
qu^lers which have been deterrmned to be in^jequate. 

b. NcmiaHy the Employer will detemiir^ in advance of the Employee's departure 
from PSNS, if ^equate government quarters are availabte at the TDY duty st^ion. If Ihe Errpto^r 
detarn^es that adequate govemnrwit quarters a^e not availabte, the Errployee wi« not be required 
Id obtan an ^nd^sament(s) at Ih^ TDY statiOT ttiat sudi quarters are not avaiJabie, 

c. The Employer agrees to attempt io f^vide the fbllowir^ min*mum livir^ 
im^ihm% fcx Employees who ^m required to stay in Goverrment quarters on TDY in order to 
pron^la ftill p^rfofm^ieo of &\eir ^signed duti^. Rnal authofily to determine adequacy and 
availability of quarters mm wtm the Ccrnim^xlir^ 0«icer (or d^ignated representative) of the 
^ivrty m v^m^ t^ qumXmn me located. Hov^^v^, if upon arival the ^vemment queers are 
(^immtmi to nc^ m«t the adequ^K:y st^idwds, the Emploj^ wai take whatever action a deems 
n«©^^ary t^) provide adequate quarters f<^ the Employees, 

1. All quarters shaH be dean m\d in good condition with b^hroom f^:5fiti€s 
kx^alad m or rmmr the mom, 

2. There shall be a telephone avail^)le. m wc^ldng concfitHxi, (or the 
Brr^ym^' u» wtlhin or near the room in which they reside. 

3. Quarters shall be reasonably free from notse and d^turbstf^^ in order to 
^km actequate ^leep ar^ rest by the Emp^ees. 

4. Quarters shall have reasmat^ heating »id ventilation. 

5. Adequate eating ^kI shopping fedlities st^t be avai^>le witiin a 
r^sc^i^^ dlstar^^ from tlw qus^ters. 

6. R^ervatims wiN be requested prior to the Emf^yee's dej^rture kx TDY 



1107. Rest Prior To TDY. 

Where practice and within the control of the Enployer, the Enployer ^rees to sctedule 
TOY m tt^ when Emj^j^es travel outside their regularty schethjied work-shift, ^\mB shall be m 
intmv^ of not tess than eight (8} hours between check m at m^r TDY lodging and the be^ning of 
Uie f^M work-sWft- 

1108, Council Representatives. 

T\m Council retake the right to desi^ate m Employee from the youp to a<a ^ a steward 
tor those Ennptoyees on the TDY ^s^nment The C<Hjndi Presktent wiH pfowie written notice of the 
imfm of th€> Council Representative or designated representative to the Emp^>yer, Code 1113. 
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1109, General Provision. 

The Imtm iM^ prov^sion^ of itm A^mmmM wtfl ^^ to a*l unit Employoes assigned Id TDY 
duty statiom. CmH^nifUs m grnvm^m^ <mKMfm^ the provisions of this Aftide shait be processed 
u?u^ nm Imtm mUnmi MfKJar tt^ Gnev^ica Procedtra rf this Agreenwl Gr^v^ices mgafljing 
mmm-% yM^m^ (kiou vMe m TDY must be subnr^tted in accordance wtth the time frames specified in 
^cMm W)2,b- 
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ARTICLE 19 

POSITION \N0 JOB IJESCRJrnONS 



1901. Employee Right To R#vi0w. 

Employ^e^ have tte nght to ^n axplartalkm of tJtm r^sontrig usb6 Io dassify ttar 
job/p^sitKXi, UpOT thfj Employtse's request the imnri^dlate supervkor wiH mak© ^rm^emen^ fm m 
appontment to provide that exploration. The Empioyw may rm^msi Io te ^^ca^r^mm<i ar^l 
assisted by a Council Representative when maeSng with supervision c^ Human Roscxjrces Office 
personnaJ, Involved supervision arKi personnel sp^ctalists will consider and respond to ^y 
questions m^d statements from ^he Employee to make dear tte basts of the dassi^catlon dedsion. 

1902- Employee Right To Copy. 

A nmt Employee or ^ Employee who chan^d jobs within the Shipyard wiH, up<^ request, 
be ^mw^e6 a copy of IT^r Jofo/Positk3n Descnption within thirty (30) calendar days of the effective 
date of the appointment Indivklu^ Emf^oyee requests for a current (x^y of the job or position 
descnption sfKsuid be made to the Shop/Code v^ ^^ ffmnedlate supervisor. If a descripticHi iS 
renumbered, affects Employees will i^kti request, be jisxrvided a cop^. 7fm Err^yers pcfey is 
that all Empbyees are ^tinmi to fm\m a cc^y of their description; hov^^ver, tte Ennptoyer^s pottcy is 
rm to provide personal cc^ies of other desalpfens ri ^^ch ^ Empk>yee may have ai inter^t. 
Emptoyees assigr^d to a training position or who ^e detailed to a jt^positlon wNch is nm related to 
their regi^^y assigned duties, wilt, upon request be pnovkied a copy of the tar^ctetaft desoiptran if 
oneex^ts. 

1903, Keeping Descriptions Up To Date, 

Job/position descriptions will t>e k^ up4o-date arid accurate. If at) adverse actk)n(s) is 
proposed ^ a result c^ a position^ob audit, the affected Enrpk3yee(s} wid the Coundl wi« be nottfied 
prk)f to irrpiementation of ^y prc^x^sed action, Up(m request tte aff^ited Employee(s) arni the 
Council wfti t>e pemrwtted to review the data upon which t^e proposed actictfi is based, 

1904. Disputes Over Accuracy And Appeals. 

a. Disputes over Accuracy. When an Empkiyee disfXites the acojracy of their 
ofHa^ job or position description as compared to the work actually being ;^rfc>mTed, they may 
dispute the acajr®:y of their official job or position deschptk^n through the Ne^tiated Grievance 
Procedure, Article 30. 
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b* Appeab. Upt^fi request m Employe*? will be fumistefl %pmAfk: informatics on 
appeal r^ts and procedums as well ^ addresses where app^^ais oin be filcKi. An E:mpk>yee may 
appeal the ctassficatk^ (grade, title, mms or |My cate^sry) of tN^r <MiM position as fn8t>w3 

1 Posillofi Classf^^ation. Af^>eal3 *t^ Garieral Scfiedub Empioy«^s rnay 
be processed to the C^partment c^ D^^fensa or to tte Office (tf Persoftfiel Mariagement (0PM), via 
the Human Resources Service Centesr Nortfiwest (HRSCNW) (Coda 53). 

Z Job Grading, Appo^s fix Federal Wa^ System Emf^yees may be 
processed to the Department of Defense via the Human Resources Serv*a* Center N<x1hwest 
(HRSCNW) (Code 53). Appeals ft^ Department of Defense deosksns may t>e pnx^e^sed to ^i^ 
CHftee of Personnel Management (OPM). 

1905. Council Matters. 

a. The Employer agrees to provide the Counc^ w^ one cc^y of an officii poston 
or job descriplfoa, upon request The Counofs request for de^:r^)tion(3) shall be submitt^ to the 
Employer (Co^fe 1113) af)d sha^ contan suRk:ient spec^ics to ^aNe me Employer to easify locate 
^id duplicate the (tesaipllon. 

b. If the Err^loyer exercises ai opportur% U> review aid comment c»i a draft of 
propped job gracing standards, the Enpto^^r will exIsfKi an invitatkm to the CcMjrual to rev^w aM 
rormnent to the Employer, The Errpbyer will consicbr the CotHidrs v^ws in developing the 
Shipyard's response provided the Coundl's response te timely* in acccH-daice with ttme limits 
est^rfished by hi^^r authcwity, 

c. The EiT^3loyer agr^s to nc^ the Counc^ wten a j(^ gradfeig is to be chan^d to 
a lower grade level. Nodlication wiB namaWy be served at least thirty (30) days, but not fess than csTe 
(1 ) pay period prior to effecting personnel ^^ons. 
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